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All performance requirements go into effect on 7.1.16 

This ICR provides the template for the report, that pertains to all 6 of performance 
requirements 

Also template for Local Plan report 

Also template for ETPL report 
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We want to alert you to this opportunity to offer feedback on the next generation of 
assessments for AE. 
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Wanted to share this updated org chart of the DWD Leadership. 

In the process of creating an org chart for the full AE Team and will get that to you 
once completed 
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• DRAFT only 

• Will be posted online once TAB is through the approval process 
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In order to meet the challenge of doubling enrollments over the next 5 years, we will 
be setting annual performance targets. 
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Also discussed by Jackie at SI is the DWD AE Marketing Initiatives…that we hope will 
support you in building enrollments 
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• More information can be found on the DWD WIOA website 
at:  http://www.in.gov/dwd/2767.htm  

• Questions about policy can be directed to:  policy@dwd.in.gov  
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Registration is open for 5 LINCS Online Courses running between Nov. 2015 and Jan. 
2016. More information here: http://www.amplifyae.org/view/teacher-pd. Sign up 
here: https://www.surveymonkey.com/r/LINCSFall2015. 
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Standards in Action (SIA) focus groups running this fall to ensure alignment with field 
needs. More details to be posted on AmplifyAE this month: 
http://amplifyae.org/view/standards-in-action. 
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Early Bird registration by August 28, 2015 $20 (Students $10) 

Registration after August 28, 2015 $40 (Students $25) 
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Latest newsletter promoting award and grant opportunities. Serve Indiana is a voice 
for service and volunteerism in the state. Therefore, mini-grants are being offered to 
provide resources to coordinate Day of Service projects.  
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• Summer Institute: THANK YOU! 

o Why Reinvent the Wheel?  Best practices from the youth and Jobs for 
America’s Graduates Model 

o Focus on transition to employment and post-secondary (Youth Team does it 
well!) 

o Ideas of employers as guest speakers, internships and work experience, 
externships 

• WIOA Out-of-School Youth 

o Enrolled in Adult Education classes are considered OOS Youth; 75% of our 
funding must be spent on OOS; *Excel Center students working towards 
HSD are not OOS, UNLESS we enroll them before they begin classes 

o Youth do not have to be low-income unless  they already have a HSD; then, 
they must be low-income and BSD or ELL 

• Transition Meetings 

o Youth team (Leslie Crist and Brianna Morse) will be traveling the state in 
September and October to meet with the Workforce Board Youth Directors 
to discuss their WIOA Transition plans; will include some staff from Adult 
Education 

• Hoosier Fair Corps (State Fair Summer Employment Program)     
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o Thanks to the Adult Education sites that referred potential participants 

o Hired 15 youth, some of whom are still employed at the fair in their 17 day 
work experience; receiving incentives; mentoring assistance for the post-
employment transition into school, employment or adult education 

• Jobs for America’s Graduates 2015 Follow-up Results (actually for those who ended 
school in 2014); THANK YOU FOR YOUR HELP IN ACHIEVING THE FIRST EVER 5 OF 5 
METRICS FOR INDIANA 

o Multi Year (High School) 

93% Graduation Rate 

87% Positive Outcome (employment, post-secondary and/or military) 

69% Employment Rate 

74% Full Time Employment 

90% Full Time Positive Outcome (employment, PSE and/or military) 

o Out-of-School (Dropout Recovery) 

52% Graduation Rate 

69% Positive Outcome (employment, post-secondary and/or military) 

67% Employment Rate 

75% Full Time Employment 

86% Full Time Positive Outcome (employment, PSE and/or military) 
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The following slides come from the Federal Career Pathways Initiative  
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We’ve touched on the National view of Career Pathways, now let’s turn our 
attention to the substantial work done by the Indiana Career Council’s Career 
Pathways Taskforce on creating a Career Pathway model specifically for 
Indiana. 

 

In the fall, the AE Community will have the opportunity to participate more 
fully with the Pathways Taskforce and the Indiana Plan.  

 

We will be adding a Career Pathways Taskforce update to our monthly 
statewide call starting next month.   

====================================== 

           

The “Promoting Connections in the Talent Development Pipeline” webinar recording 
and the slides can be found on the Works Council website (www.in.gov/irwc).  A link 
to each is also listed below for convenience: 

·         http://www.webinar.in.gov/p6xwgoqd6sq/ 

·         http://in.gov/irwc/files/Webinar_-_August_12_2015.pdf 
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Based on the survey results, a critical activity stood out – and that was 
embedding college and career awareness in the adult education classroom   
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